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NAIPTA is an equal opportunity employer committed to applying the principles of state 
and federal anti-discrimination laws to give equal opportunity for all persons employed 
or seeking employment without regard to race, color, religion, national origin, sex 
(including gender identity, sexual orientation, and pregnancy), age, genetic information, 
disability, veteran status or other protected class., or disability except in the case of a 
bona-fide occupational qualification.  

Decisions on employment are based solely upon an individual's qualifications for the 
position being filled. Promotion decisions are made only on an individual's qualifications 
as related to the requirements of the position for which the person is being considered. 
Personnel actions such as compensation, promotions, disciplinary actions, benefits, 
transfers, layoffs, return from layoffs, and training are administered without regard to 
race, color, religion, national origin, sex (including gender identity, sexual orientation, 
and pregnancy), age, genetic information, disability, veteran status or other protected 
class., sexual preference, or disability except in the case of a bona-fide occupational 
qualification.  
NAIPTA makes reasonable accommodations for qualified individuals with known 
disabilities unless doing so would result in an undue hardship. This policy governs all 
aspects of employment, including selection, job assignment, compensation, discipline, 
termination and access to benefits and training.  
NAIPTA operates within the principles of equal employment opportunity guidelines as 
set forth in applicable federal, state, and local laws and regulations. NAIPTA will 
cooperate fully with all organizations and commissions organized to promote fair 
practices and equal employment opportunity.  
Any employees with questions or concerns about any type of discrimination in the 
workplace are encouraged to bring these issues to the attention of their immediate 
supervisor, human resources, or the Civil Rights Officer can raise concerns and make 
reports without fear of reprisal. Anyone found to be engaging in any type of unlawful 
discrimination will be subject to disciplinary action, up to and including termination of 
employment. 

Codi Weaver, Civil Rights Officer 
Updated: February 13th, 2024 


